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Assessment of EOIs 

EOIs from community members wanting to participate in Working Groups will be assessed with reference to 
the following principles: 

Essential  

1. Capacity to participate: Person can commit required time and any identified accommodation needs 
can be met 

2. Relevant connection: Person demonstrates clear understanding of and connection to the Working 
Group theme 

Desirable  

1. Expertise: Person has significant relevant knowledge, qualifications, or experience 
2. Collaborative approach: Person demonstrates ability to work constructively with others 
3. Representation: Person adds to range of voices and/or overall diversity profile of a Working Group 
4. University knowledge: Person has an understanding of ANU context and operations 
5. Innovation potential: Person brings fresh perspectives or approaches to challenges 

Multi-Group Participation 

• Individuals may serve on a maximum of two Working Groups, but single-group membership will be 
prioritised where possible to maximise overall participation 

• For dual membership, the person must relevant expertise for both groups 

Finalisation 

• The Steering Group reviews the list of eligible candidates 

• Appointments to Working Groups are made by the Chair of the Steering Group. 
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