








3. QoN answer - Misled about cease and desist letters - see below School of Music
letters not included in QoN response

4. QoN - Saying ANU doesn'’t require people to sign Deeds of Release/NDAs relating to
workers comp/bullying

Multiple people have had to sign NDAs following successful workers comp claims

5. QoN Breach of confidentiality emails



Dave question
Is it correct that the Chancellor emailed Council members advising them that there would be no further out of session

meetings until the “leaker” was identified? Is it correct that council members were prevented from accessing council
systems?

ANU answer

This is incorrect. Please see emails attached with confidential correspondence on this issue between the Chancellor
and Council members

Attachment with copies of Chancellor’s emails show in fact they DID remove access - see
below









Fiona

Fiona Scott | Chief of Staff
Office of Senator David Pocock
M| _E| Fiona.Scott@aph.gov.au

Parliament House | +61 2 6277 3117

Electorate Office | +61 2 6247 6444

Shop 1, 25 Ernest Cavanagh St, Gungahlin, ACT 2912
Senator.David.Pocock@aph.gov.au | www.davidpocock.com.au

Our offices reside on Ngunnawal Country. | acknowledge the traditional Custodians of Country here, and throughout Australia, and pay
my respect to the elders, past and present of all Australia’s Indigenous peoples.




Professor Rebekah Brown

Interim Vice-Chancellor

The Australian National University
CANBERRA ACT 2600

Via email: vc@anu.edu.au, cc government@anu.edu.au

Dear Vice-Chancellor,

Thank you for your open and proactive engagement with me since your appointment. As
foreshadowed, | am writing to you ahead of the Australian National University’s (ANU)
scheduled appearance before the Senate Standing Committee on Education and
Employment Committee this coming Friday as part of Supplementary Budget Estimates.

As you would be aware, the ANU has previously faced criticism for providing false and
misleading evidence to the Committee. My office has shared with you a summary of my
concerns relating to the most recent responses provided and | look forward to the ANU
providing updated information in due course.

Ahead of Friday’s hearing | would like to provide you with advance notice of the documents |
will be asking the ANU to table and the key topics on which | will be seeking further
information.

I would also like to seek your assurance that appropriate supports are being put in place for
staff and students ahead of the hearing and for Dr Allen in particular. In my view there was
inadequate support offered to the ANU Community under the previous Vice-Chancellor’s
leadership following the 12 August hearing. As part of your commendable efforts to rebuild
trust with the ANU community, ensuring additional supports are put in place ahead of the
hearing would be deeply appreciated.

Specifically regarding Dr Allen, | understand that she has sought help from the ANU to cover
legal costs upfront during the various investigations. | also understand that providing
teaching assistance, for example for marking, could be another way of ensuring Dr Allen is
supported at this time and given the length of time it has taken to adequately investigate her
workplace grievance.

| have previously asked the ANU to provide data regarding the total number of sick leave
days from 1 January 2023 to 31 July 2025 broken down by work unit level. ANU advised that



the data cannot be disaggregated in the time available. Any information that you can provide
about overall trends in sick leave for this time period would be appreciated.

To assist the Committee with its inquiries, | ask that you come prepared to table the following
information:

Perth office reports

Perth office report 2020
Perth office report 2021
Perth office report 2022
Perth office report 2023
Perth office report 2024
Perth office report 2025

Independent investigation into Dr Allen’s complaint
e A copy of the contract that the ANU entered into
investigating Dr Liz Allen’s Complaint against

the University and its senior leaders.

e All materials provided related to the contract for the investigator

« A copy of SN

Financials
e A copy of the latest budget forecasts

Thank you for your time in considering the above. Should your office require any further
information ilease do not hesitate to have them contact my Chief of Staff, Fiona Scott, on

U or fiona.scott@aph.gov.au

Sincerely,

Senator David Pocock

9 October 2025






identities of individuals, including prospective donors in accordance with privacy obligations. | will
be providing the reports as soon as practical.

Financial Information

« the University will provide the budget forecast as requested
Sick Leave Data

« the University will provide the sick leave data for the specified period as requested
Independent Investigation

« | am seeking advice regarding what information the University can provide to the Committee

without prejudicing the active investigation led by Vivian Thom. | commit to providing you with an
update as soon as possible.

Please don’t hesitate to contact me should you require any further clarification.

Kind regards,

Professor Rebekah Brown FASSA
Interim Vice-Chancellor & President

The Australian National University
Chancelry Building, 10 East Road Acton ACT 2601
E: provost@anu.edu.au

Executive Assistant

T: +61 2 6125 8684

E: ea.provost@anu.edu.au

The Australian National University, Canberra | CRICOS Provider: 00120C | ABN: 52 234 063 906

From: Scott, Fiona (Sen D. Pocock) <Fiona.Scott@aph.gov.au>
Sent: Thursday, 9 October 2025 3:35 PM

To: Vice-Chancellor <vc@anu.edu.au>

Cc: ANU Government Relations <government@anu.edu.au>
Subject: Correspondence from Senator Pocock

You don't often get email from fiona.scott@aph.gov.au. Learn why this is important
Good afternoon,

Please find attached correspondence from Senator Pocock for the interim Vice-Chancellor.

Please also pass on his thanks for the news today of a halt to the restructures of CASS — we have
already received an avalanche of positive feedback.

With many thanks,



Fiona

Fiona Scott | Chief of Staff
Office of Senator David Pocock

IR | Fiona.Scott@aph.gov.au
|

Parliament House | +61 2 6277 3117

Electorate Office | +61 2 6247 6444

Shop 1, 25 Ernest Cavanagh St, Gungahlin, ACT 2912
Senator.David.Pocock@aph.gov.au | www.davidpocock.com.au

Our offices reside on Ngunnawal Country. | acknowledge the traditional Custodians of Country here, and throughout Australia, and pay
my respect to the elders, past and present of all Australia’s Indigenous peoples.






















Subject: Ring Pocock Office /-
Location: Rebekah's Office

Start: Fri 7/11/2025 12:30 PM
End: Fri 7/11/2025 1:00 PM
Recurrence: (none)

Meeting Status: Meeting organizer
Organizer: Vice-Chancellor

Required Attendees: _






Kind regards,

Diary Manager
Office of Senator David Pocock

Parliament House | +61 2 6277 3117

Electorate Office | +61 2 6247 6444

Shop 1,25 Ernest Cavanagh St, Gungahlin, ACT 2912
Senator.David.Pocock@aph.gov.au | www.davidpocock.com.au

Our offices reside on Ngunnawal Country. | acknowledge the traditional Custodians of Country here, and throughout Australia, and pay

my respect to the elders, past and present of all Australia’s Indigenous peoples.

Qs 4 [ Personal privacy

Sent: Monday, 17 November 2025 6:04 PM

To: Pocock, David - Diary (Senator) <_; Vice-Chancellor EA <ea.vc@anu.edu.au>
Cc: Scott, Fiona (Sen D. Pocock) <Fiona.Scott@aph.gov.au>

Subject: Request for Senator and IVC to connect

+

Connecting you here with FNESEENEE Who manages the calendar for Interim Vice-Chancellor,
Professor Rebekah Brown. | know these are two of the trickiest calendars in Canberra, but I'm hoping
you can both weave your magic and find us an hour for the Senator and IVC to connect in the next week
or so please?

With many thanks in advance.

Office of the Interim Vice-Chancellor
The Australian National University
Chancelry Building, 10 East Road Acton ACT 2601

Executive Assistant
ea.advancement@anu.edu.au










Subject: IVC | Senator David Pocock

Location: Parliment House, Senator’s suite S1.49
Start: Thu 27/11/2025 12:00 PM

End: Thu 27/11/2025 12:30 PM
Recurrence: (none)

Meeting Status: Meeting organizer

Organizer: Vice-Chancellor

Required Attendees: _






As the year draws to a close, | would like to thank you for your engagement
and support throughout 2025.

This year has required focus and resilience across many sectors. | appreciate
the constructive relationship between Government and The Australian

National University, and the opportunity to contribute evidence, expertise and
insight to national priorities.

| wish you a safe and restful holiday period, and | look forward to continuing
our engagement in the year ahead.

Kind Regards,
Professor Rebekah Brown

Interim Vice-Chancellor and President
The Australian National University

For further information The Australian National University,
Canberra
eo.vc@anu.edu.au

TEQSA Provider ID: PRV12002
(Australian University)
CRICOS Provider: 00120C
ABN: 52 234 063 906















Interim Vice-Chancellor
Australian National University









EXTERNAL IVC MEETING BRIEF

MEETING NAME Meeting with Senator David Pocock

DATE 28 January 2026

TIME 13:00 - 13.30pm

VENUE S1.49 Senator Pocock’s office, Parliament House

Parliamentary pass required, sign in [ in Marble Foyer

FORMAT In person meeting

ATTENDEES Senator David Pocock, Senator for the Australian Capital Territory.
Fiona Scott, Chief of Staff to Senator Pocock

Professor Rebekah Brown, Interim Vice Chancellor, ANU

KEY CONTACTS Senator Pocock’s Office at Parliament House, 02 6277 3117

Chief of Staff, Fiona Scott, —

KEY MESSAGES:

| wrote to you on Christmas eve on a number of topics including areas of progress over the

months prior.

* As part of the Roadmap, ANU has committed to regular staff surveys to track progress and identify
areas requiring further attention.

* The University has committed to establishing a dedicated Integrity Office, operational by mid-26.

Antisemitism
* ANU unequivocally condemns antisemitism and all forms of racism, and | mentioned in my
correspondence to you the actions we have taken to strengthen our response to racism.

Senate Estimates

* As you know Senator, we were not called to appear at Senate Estimates in December.

* We are preparing on the assumption that we will be called to appear in February (likely Thurs 12
February) and expect to be advised by the secretariat in the week of 2 February.

University strategy co-design
* Extensive consultation with the ANU community for a launch in August 2026

Outstanding QoNs

* We have two outstanding QoNs following our October Estimates hearing which relate to the School of
Music (change proposal, and promotional materials).

* These have taken some time to gather historic and relevant material and ensure accuracy while
decisions were being made.

* We anticipate being able to release these by the end of next week.

Recent Media - Non-disclosure agreements
* Senator Pocock was quoted in the Times Higher Education last Thursday in an article about the
proliferation of non-disclosure agreements in Universities and ANU specifically.

The Australian National University


















Subject:

Start:
End:

Recurrence:
Organizer:

Required Attendees:
Optional Attendees:

Senator Pocock

Mon 2/02/2026 5:30 PM
Mon 2/02/2026 6:00 PM

(none)
Vice-Chancellor

ANU Government Relations





















Our offices reside on Ngambri and Ngunnawal Country. | acknowledge the traditional Custodians of Country here, and throughout

Australia, and pay my respect to the elders, past and present of all Australia’s Indigenous peoples.

USEFUL LINKS & PHONE NUMBERS

Health & Safety

Emergencies | Dial 000

Walk-in-Centres

CALMS

ACT Emergency Department wait times

Access Mental Health Canberra | 1800 629 354 or 02 6205 1065

Lifeline | 13 11 14 provides 24/7 crisis support
Kids Helpline | 1800 55 1800

1800RESPECT | 1800 737 732 provides 24/7 national domestic, family and sexual violence
counselling, information and support service.

Domestic Violence Crisis Service | 02 6280 0900

City Services

Access Canberra | 13 22 81

Fix My Street






It is clear that the current position does not meet community expectations, and | am taking the
following immediate steps:

1. This matter will be taken as a priority item at the Investment Committee meeting on Friday, 7
November, which | will attend
2. | will be directing a review of the University’s Socially Responsible Investment (SRI) Policy and
our independently defined investment screens, to ensure they are fully aligned with our values
and commitments
3. I will also prepare a public statement acknowledging the concerns and outlining the actions we
are taking to address this matter
My focus is on ensuring our investment practices reflect the values of our community and the
responsibilities we hold as Australia’s national university.

Please let me know if it would be helpful for me to provide further briefing or detail.

Kind Regards,
Rebekah

Professor Rebekah Brown FASSA
Interim Vice Chancellor & President
Senior Vice President & Provost

The Australian National University
Chancelry Building, 10 East Road Acton ACT 2601
E: vc@anu.edu.au

Executive Assistant

T: +612 6125 8684













This year has required focus and resilience across many sectors. | appreciate
the constructive relationship between Government and The Australian

National University, and the opportunity to contribute evidence, expertise and
insight to national priorities.

I wish you a safe and restful holiday period, and | look forward to continuing
our engagement in the year ahead.

Kind Regards,
Professor Rebekah Brown

Interim Vice-Chancellor and President
The Australian National University

For further information The Australian National University,
Canberra
eo.vc@anu.edu.au

TEQSA Provider ID: PRV12002
(Australian University)
CRICOS Provider: 00120C
ABN: 52 234 063 906






Shop 1, 25 Ernest Cavanagh St, Gungahlin, ACT 2912

Senator.David.Pocock@aph.gov.au | www.davidpocock.com.au

Our offices reside on Ngambri and Ngunnawal Country. | acknowledge the traditional Custodians of Country here, and throughout

Australia, and pay my respect to the elders, past and present of all Australia’s Indigenous peoples.

USEFUL LINKS & PHONE NUMBERS

Health & Safety

Emergencies | Dial 000

Walk-in-Centres

CALMS

ACT Emergency Department wait times

Access Mental Health Canberra | 1800 629 354 or 02 6205 1065
Lifeline | 13 11 14 provides 24/7 crisis support
Kids Helpline | 1800 55 1800

1800RESPECT | 1800 737 732 provides 24/7 national domestic, family and sexual violence
counselling, information and support service.

Domestic Violence Crisis Service | 02 6280 0900

Legal Aid ACT | 1300 654 314 or legalaid@legalaidact.org.au

City Services

Access Canberra | 13 22 81

Fix My Street






As part of the Roadmap, ANU has committed to regular staff surveys to track progress and identify
areas requiring further attention. This work aligns with the University’s Mental Health and Wellbeing
Strategy, recognising the importance of staff and student wellbeing to institutional recovery. The
University has also committed to establishing a dedicated Integrity Office, which will operate as a
single, integrated front door for staff and students seeking advice or support on integrity-related
matters. The Integrity Office will be fully operational by mid 2026.

During this period, ANU has continued to engage openly and constructively with parliamentary
scrutiny, including through appearances at Senate Estimates.

The Nixon Review has provided a structured, community-led process for examining key issues facing
the University. The Nixon Conference brought together seven specialist working groups, each with
joint staff and student membership, and a Community Reference Panel, drawing on the expertise of
the ANU community. The recommendations emerging from this process were developed internally
and are grounded in the University’s own academic and professional expertise. The senior leadership
team is now considering the full set of recommendations through the Nixon Steering Committee, with
a focus on practical implementation and long-term reform.

Several consistent priorities have emerged from this work, including the need for a clear articulation
of the values and behaviours expected across the University, and a clear institutional approach to
bias and discrimination, including how these matters are addressed when they arise.

Consultation also identified discipline-specific issues requiring early action. In the School of Music,
ANU has committed to establishing a Performance+ Hub from 2026, providing audition-based,
advanced one-to-one instrumental and vocal tuition for students with strong performance ambitions.
The Hub will complement existing music programs, be underwritten by the University and will not
involve additional tuition fees for students.

In 2025, ANU has strengthened its response to racism through expanded anti-racism messaging
across campus, the introduction of a dedicated racism disclosure form, and the provision of trauma-
informed support pathways for individuals reporting racism. Mandatory Rights, Relationships and
Respect training for staff has been enhanced to include specific content on antisemitism and anti-
racism. Additional training modules are currently in development for release in January 2026,
including Bystander and Harmful Behaviours and Understanding and Responding to Racism. The
University is also undertaking an ongoing review of its Student Discipline Framework, including how
matters involving alleged racism and antisemitism are addressed.

Looking ahead, development of the next University Strategy formally commenced in November, with
the first co-design workshop held with the University’s 70-plus member leadership group. The
University has committed to a genuinely co-designed Strategy and Academic Plan, which will
succeed the current plan when it concludes at the end of this year. The process will actively involve
staff, students, union officials, alumni, donors, partners, government and other key stakeholders. The
new Strategy is scheduled to be launched in August 2026, coinciding with the University’s 80th
anniversary.

I look forward to continuing to work with you in support of Australia’s national university, Senator and
again thank you for your support.

Kind Regards,
Professor Rebekah Brown

Interim Vice-Chancellor
Australian National University






decision-making across the University, informed communications with staff and students, and
supported engagement with government and external stakeholders.

This work has been underpinned by extensive consultation. Senior leaders have undertaken a broad
listening program across Colleges, Schools and professional portfolios, engaging with staff, students
and union representatives, and meeting with key government leaders and stakeholders. This has
included four community meetings with Q&A, as well as a standalone Q&A session open to all,
providing an additional opportunity for open dialogue. These interactions have directly informed the
prioritisation and sequencing of reforms and the decisions taken since September.

Early actions were directed toward restoring stability and trust. To provide immediate certainty for
staff and support genuine consultation and planning, the University removed involuntary
redundancies from consideration across the five change proposals then underway. ANU has also
cooperated fully with external investigations, engaging openly and transparently and providing all
requested information.

To ensure decisions are evidence-based, the University commissioned a series of rapid stocktakes
across finance, communications, culture and wellbeing, productivity and performance, and
governance and reputation. Each stocktake has a senior executive sponsor and clear accountability.
Together, they provide a shared and realistic picture of ANU’s current position and the actions
required to move forward.

As part of the Roadmap, ANU has committed to regular staff surveys to track progress and identify
areas requiring further attention. This work aligns with the University’s Mental Health and Wellbeing
Strategy, recognising the importance of staff and student wellbeing to institutional recovery. The
University has also committed to establishing a dedicated Integrity Office, which will operate as a
single, integrated front door for staff and students seeking advice or support on integrity-related
matters. The Integrity Office will be fully operational by mid 2026.

During this period, ANU has continued to engage openly and constructively with parliamentary
scrutiny, including through appearances at Senate Estimates.

The Nixon Review has provided a structured, community-led process for examining key issues facing
the University. The Nixon Conference brought together seven specialist working groups, each with
joint staff and student membership, and a Community Reference Panel, drawing on the expertise of
the ANU community. The recommendations emerging from this process were developed internally
and are grounded in the University’s own academic and professional expertise. The senior leadership
team is now considering the full set of recommendations through the Nixon Steering Committee, with
a focus on practical implementation and long-term reform.

Several consistent priorities have emerged from this work, including the need for a clear articulation
of the values and behaviours expected across the University, and a clear institutional approach to
bias and discrimination, including how these matters are addressed when they arise.

Consultation also identified discipline-specific issues requiring early action. In the School of Music,
ANU has committed to establishing a Performance+ Hub from 2026, providing audition-based,
advanced one-to-one instrumental and vocal tuition for students with strong performance ambitions.
The Hub will complement existing music programs, be underwritten by the University and will not
involve additional tuition fees for students.

In 2025, ANU has strengthened its response to racism through expanded anti-racism messaging
across campus, the introduction of a dedicated racism disclosure form, and the provision of trauma-
informed support pathways for individuals reporting racism. Mandatory Rights, Relationships and
Respect training for staff has been enhanced to include specific content on antisemitism and anti-
racism. Additional training modules are currently in development for release in January 2026,
including Bystander and Harmful Behaviours and Understanding and Responding to Racism. The
University is also undertaking an ongoing review of its Student Discipline Framework, including how
matters involving alleged racism and antisemitism are addressed.



Looking ahead, development of the next University Strategy formally commenced in November, with
the first co-design workshop held with the University’s 70-plus member leadership group. The
University has committed to a genuinely co-designed Strategy and Academic Plan, which will
succeed the current plan when it concludes at the end of this year. The process will actively involve
staff, students, union officials, alumni, donors, partners, government and other key stakeholders. The
new Strategy is scheduled to be launched in August 2026, coinciding with the University’s 80th
anniversary.

I look forward to continuing to work with you in support of Australia’s national university, Senator and
again thank you for your support.

Kind Regards,
Professor Rebekah Brown

Interim Vice-Chancellor
Australian National University









From: Pocock, David - Diary (Senator) _

Sent: Friday, 24 April 2026 10:35 AM

To:- __@anu.edu.au>; Pocock, David - Diary (Senator) _

Subject: RE: ANU IVC - Senator Pocock meeting request

Hi [

I’'m so sorry 3:30pm doesn’t work. Would 2pm suit?
Sorry for the back and forth.

Kind regards,

| Diary and Engagements Manager
Office of Senator David Pocock

E|
Parliament House | +61 2 6277 3117

Electorate Office | +61 2 6247 6444

Shop 1, 25 Ernest Cavanagh St, Gungahlin, ACT 2912
Senator.David.Pocock@aph.gov.au | www.davidpocock.com.au

Our offices reside on Ngunnawal Country. | acknowledge the traditional Custodians of Country here, and throughout Australia, and
pay my respect to the elders, past and present of all Australia’s Indigenous peoples.

From:- -_@anu.edu.au>
Sent: Thursday, 23 April 2026 4:22 PM

To: Pocock, David - Diary (Senator) _>

Subject: RE: ANU IVC - Senator Pocock meeting request

Hi
Great to meet you too, | look forward to meeting you in person at some point.
Could we book a meeting in for 3:30pm on 22 May at the Senator’s APH office?

Thanks,

From: Pocock, David - Diary (Senator) _>

Sent' Wednesday, 22 April 2026 10:02 PM
@anu.edu.au>

Cc Pocock, David - Diary (Senator)_

Subject: RE: ANU IVC - Senator Pocock meeting request

Hil
Lovely to e-meet you. Senator Pocock would be happy to meet with Professor Brown but
both those timings are tricky for him. Would 22 May at 2:30pm or after be suitable at all?

If not possible, feel free to call me and we can try work out a mutually suitable time.



Kind regards,

| Diary and Engagements Manager
Office of Senator David Pocock

E|
Parliament House | +61 2 6277 3117

Electorate Office | +61 2 6247 6444

Shop 1, 25 Ernest Cavanagh St, Gungahlin, ACT 2912
Senator.David.Pocock@aph.gov.au | www.davidpocock.com.au

Our offices reside on Ngunnawal Country. | acknowledge the traditional Custodians of Country here, and throughout Australia, and
pay my respect to the elders, past and present of all Australia’s Indigenous peoples.

rrom: I - - o o>
Sent: Monday, 20 April 2026 2:03 PM

To: Pocock, David - Diary (Senator) _

Subject: FW: ANU IVC - Senator Pocock meeting request

Hi team,
Forwarding my email in - absence.

From:
Sent: Monday, 20 April 2026 2:02 PM
To:
Subject: ANU IVC - Senator Pocock meeting request

Hi _
Professor Brown is very keen to meet Senator Pocock prior to Budget Estimates.
| can offer the following times:

21 May — 12:30-2pm
22 May — 10-12

Thanks,

Government Relations
The Australian National University
ACT 2600 Australia

E:_@anu.edu.au

TEQSA Provider ID: PRV12002 (Australian University) | CRICOS Provider Code: 00120C
The Australian National University, Canberra | ABN: 52 234 063 906









El

Parliament House | +61 2 6277 3117

Electorate Office | +61 2 6247 6444

Shop 1, 25 Ernest Cavanagh St, Gungahlin, ACT 2912
Senator.David.Pocock@aph.gov.au | www.davidpocock.com.au

Our offices reside on Ngunnawal Country. | acknowledge the traditional Custodians of Country here, and throughout Australia, and

pay my respect to the elders, past and present of all Australia’s Indigenous peoples.

From:- -_@anu.edu.au>
Sent: Thursday, 23 April 2026 4:22 PM

To: Pocock, David - Diary (Senator) _

Subject: RE: ANU IVC - Senator Pocock meeting request

Hi
Great to meet you too, | look forward to meeting you in person at some point.
Could we book a meeting in for 3:30pm on 22 May at the Senator’s APH office?

Thanks,

From: Pocock, David - Diary (Senator) _

Sent: Wednesday, 22 April 2026 10:02 PM

Cc: Pocock, David - Diary (Senator) _

Subject: RE: ANU IVC - Senator Pocock meeting request

i

Lovely to e-meet you. Senator Pocock would be happy to meet with Professor Brown but
both those timings are tricky for him. Would 22 May at 2:30pm or after be suitable at all?

If not possible, feel free to call me and we can try work out a mutually suitable time.

Kind regards,

| Diary and Engagements Manager
Office of Senator David Pocock

El
Parliament House | +61 2 6277 3117

Electorate Office | +61 2 6247 6444

Shop 1,25 Ernest Cavanagh St, Gungahlin, ACT 2912
Senator.David.Pocock@aph.gov.au | www.davidpocock.com.au




Our offices reside on Ngunnawal Country. | acknowledge the traditional Custodians of Country here, and throughout Australia, and
pay my respect to the elders, past and present of all Australia’s Indigenous peoples.

rrom: I S - o o>
Sent: Monday, 20 April 2026 2:03 PM

To: Pocock, David - Diary (Senator) _

Subject: FW: ANU IVC - Senator Pocock meeting request

Hi team,
Forwarding my email in - absence.

From:
Sent: Monday, 20 April 2026 2:02 PM

o R (5 . Pococ\) <Y

Subject: ANU IVC - Senator Pocock meeting request

Hi _
Professor Brown is very keen to meet Senator Pocock prior to Budget Estimates.
| can offer the following times:

21 May — 12:30-2pm
22 May — 10-12

Thanks,

Government Relations
The Australian National University
ACT 2600 Australia

E:_@anu.edu.au

TEQSA Provider ID: PRV12002 (Australian University) | CRICOS Provider Code: 00120C
The Australian National University, Canberra | ABN: 52 234 063 906






Please find attached urgent correspondence for the Minister from Senator Pocock relating to
the ANU.

With many thanks,
Fiona

Fiona Scott | Chief of Staff
Office of Senator David Pocock

Ml_ E| Fiona.Scott@aph.gov.au

Parliament House | +61 2 6277 3117

Electorate Office | +61 2 6247 6444

Shop 1, 25 Ernest Cavanagh St, Gungahlin, ACT 2912
Senator.David.Pocock@aph.gov.au | www.davidpocock.com.au

Our offices reside on Ngunnawal Country. | acknowledge the traditional Custodians of Country here, and throughout Australia, and
pay my respect to the elders, past and present of all Australia’s Indigenous peoples.



SENATOR DAVID POCOCK
Senator for the ACT

The Honourable Jason Clare MP
Minister for Education
Parliament House

CANBERRA ACT 2600

Via email

Dear Minister,

It has now been almost 12 months since | first wrote to you regarding the serious
concerns being raised with me by constituents about governance and leadership at
the Australian National University (ANU).

As you would be aware, since that time we have seen:

serious allegations of bullying made against the Chancellor by Dr Liz Allen,
which | advised you of in my letter of June last year and which were
subsequently raised in the course of a Senate hearing into University
Governance in August 2025;

the commencement of a review by the higher education regulator TEQSA into
governance at the ANU at your request;

the establishment of a Special Governance Committee at ANU and
appointment of Dr Vivienne Thom AM to inquire into the matters raised at the
Senate hearing;

a Comcare investigation and assistance with a cease work order issued for
the College of Arts and Social Sciences

a staff-led ANU Governance Project survey responded to by more than 590
staff, students, alumni and stakeholders, with over 96 per cent saying current
governance was not fit for purpose, over 92 per cent dissatisfied with
governance, and over 93 per cent dissatisfied with transparency and
accountability;

the resignation of Vice-Chancellor Bell and her subsequent suspension and
investigation by Jane Den Hollander AO following concerns around the

TP ersonal privacy L R



reported reinstatement of Professor Bell (noting Ms Den Hollander’s report
has not been made public);

- reports of yelling during council meetings at the Interim Vice Chancellor by
other members of ANU Council and a direction for her to leave a meeting of
council in February this year with a subsequent complaint by two members of
council to the Chancellor over the conduct towards the Interim Vice
Chancellor that went unresponded to;

- the resignation of multiple Council members including former Pro-Chancellor
Alison Kitchen AM, Dr Liz Allen and Dr Francis Markham, the latter two
because they had lost confidence in the operation of Council;

- ANU entering into a voluntary undertaking with TEQSA about the process to
appoint the next Chancellor;

- ongoing serious leaks of sensitive information including but not limited to
extracts of the as yet untabled ANAO report, private signal messages
between the deans and the Interim Vice Chancellor which include deeply
personal information disclosed in-confidence; and

- aconcerning number of anonymous Freedom of Information requests that
come from person/s with access to privileged information.

| have also been advised that it appears at least one journalist has been briefed on
the contents of the Thom Review prior to it being considered by Council or by Dr
Allen as the primary complainant. If true, this would constitute a gross breach of
procedural fairness and may also be in breach of the Public Interest Disclosure (PID)
Act. | have been sent a copy of correspondence from Dr Allen’s legal representatives
to the university’s legal representatives today outlining these concerns in detail and
potential liability arising from them.

| am sure you would agree that this is deeply concerning and comes amid an
escalating pattern of what appears to now be a blatant, public attempt by the
Chancellor to remove the Interim Vice Chancellor and discredit her in the media.
This media campaign is inflicting further damage to a beloved national institution that
has already experienced significant harm over the past few years and has sparked
an outpouring of concern from staff, students and members of the broader
community to my office.

| am advised that the Chancellor is seeking to suspend the Interim Vice Chancellor
as early as today despite, as | understand it, TEQSA having provided advice in
writing cautioning that any changes to senior personnel while their investigation into
the ANU is ongoing would be inadvisable.



The feedback | have received about the performance of the Interim Vice Chancellor,
supported by my own interactions with her, has been positive, specifically insofar as
there is confidence in how she is discharging her functions. The Interim Vice
Chancellor appears to have successfully rebuilt trust across the ANU staff and
student cohort and has the strong support of the Deans and elected members of the
ANU Council. As you may have seen this week, the Interim Vice Chancellor also
enjoys the support of the NTEU, ANUSA and former Vice Chancellor and Chief
Scientist Emeritus Professor lan Chubb AC. | have also been provided today with a
copy of a letter expressing concern about the dysfunction of Council and noting their
support of the Interim Vice Chancellor signed by 33 eminent ANU Emeriti and
Alumni.

The university’s finances appear in better shape and the deeply upsetting job cuts
being pursued under Renew ANU have ceased. Much more work remains to be
done to build on these foundations and it would appear to be in the best interests of
the ANU for the Interim Vice Chancellor to be allowed to continue this work.

| am concerned that some recent appointments to Council signed off by you have led
to a further deterioration in governance and ask that you give careful consideration to
future appointments, including the current vacancy. The ANU Council is clearly in
need of people with greater higher education expertise, fewer personal loyalties to
the outgoing Chancellor and a deeper commitment to upholding the highest
standards of governance and acting in the best interests of the institution.

| firmly believe that it is neither appropriate nor desirable for governments to
intervene in the management of our Universities, and that their academic autonomy
must be preserved and defended. Equally, however, | welcome the statement made
by ACT Labor representatives on Tuesday and urge you to add your voice to the
public calls for stability in the senior leadership positions at the ANU until TEQSA
can conclude its investigation, an end to public reprisals and an entreaty to better
governance. | believe such an intervention from you as the responsible Minister
would carry great weight without overstepping appropriate boundaries.

The ANU is in a deeply fraught position and the series of events outlined above
clearly merit some form of response from the Commonwealth given it is established
and governed by federal legislation.

In closing | would like to renew the request from my previous correspondence that
you please give fulsome consideration to whether you are satisfied, as one of the
responsible Ministers, that the ANU has met, and continues to fully meet, all its
obligations under both the Public Governance, Performance and Accountability Act
(PGPA) and PID Acts. | am copying this letter to Senator Gallagher in her capacity
both as Senator for the ACT and a responsible Minister under these Acts.



Thank you for your consideration of the urgent matters raised in this
correspondence. | remain at your disposal should further clarification be required. If
your office requires any additional information, please don’t hesitate to have them
contact my Chief of Staff, Fiona Scott, on |jjiN o' fiona.scott@aph.gov.au. In
the interests of transparency, this letter may be made public at a future point. Thank
you once again for your time.

With best wishes,

Senator David Pocock
Independent Senator for the ACT

7 May 2026

Cc. Senator the Hon. Katy Gallagher, Minister for Finance, Minister for Women,
Minister for Government Services, Minister for the Public Service








