
From: Tegan Parsons
To: Madelyne Boyles
Cc: Kath Morris
Subject: RE: Professor in the Practice
Date: Friday, 27 May 2022 10:53:48 AM
Importance: High

Hi Maddy
 
As discussed, please see details below regarding high priority Professor in the Practice for
George.
 
Hon George Brandeis
Professor in the Practice of National Security, Law, and Policy
Split 50/50 between NSC and Law at 3 days per week
 
If you can please get this one through the approvals urgently. Thank you.
 
Kind regards
Tegan
 
Tegan Parsons [she/her]
Team Leader
 
Recruitment
Shared Services
10a East Road, Chancelry Building
The Australian National University
Canberra ACT 2600

T +61 2 6125 1642
tegan.parsons@anu.edu.au
 
CRICOS Provider 00120C | ABN: 52 234 063 906
 

 
The Australian National University acknowledges, celebrates and pays our respects to the
Ngunnawal and Ngambri people of the Canberra region and to all First Nations Australians on
whose traditional lands we meet and work, and whose cultures are among the oldest continuing
cultures in human history.
 
 
 

From: Kath Morris @anu.edu.au> 
Sent: Friday, 27 May 2022 9:25 AM
To: Tegan Parsons <Tegan.Parsons@anu.edu.au>
Subject: FW: Professor in the Practice 
Importance: High
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Hey Tegan,
 
Can I please get the team to work on this today?  Would be good to get this into approval
workflow this afternoon.
 
Cheers,
 
Kath
 
Kath Morris
Associate Director, Division of Shared Services – People Stream
 
The Australian National University, Canberra ACT 2600
E: Kathryn.morris@anu.edu.au

 
 

From: Jonathan Pheasant <Jonathan.Pheasant@anu.edu.au>
Date: Friday, 27 May 2022 at 9:17 am
To: Kath Morris <Kathryn.Morris@anu.edu.au>
Cc: Sian Hicks <sian.hicks@anu.edu.au>
Subject: FW: Professor in the Practice
 
Hi Kath,
Can we please action this one as a priority.
Thanks,
Jonathan
 

From: Nadine White <nadine.white@anu.edu.au> 
Sent: Friday, 27 May 2022 8:58 AM
To: Vice-Chancellor <vc@anu.edu.au>; Director OVC <director.ovc@anu.edu.au>
Cc: Vice-Chancellor EO <eo.vc@anu.edu.au>; Jonathan Pheasant
<Jonathan.Pheasant@anu.edu.au>
Subject: RE: Professor in the Practice
 
Thanks Brian & Chris
 
I am copying in Jonathan Pheasant as the Shared Services Division issue letters of offer and this
will need to be actioned within his team.
 
Best wishes
 
Nadine
 

From: Vice-Chancellor <vc@anu.edu.au> 
Sent: Friday, 27 May 2022 2:12 AM
To: Director OVC <director.ovc@anu.edu.au>
Cc: Vice-Chancellor EO <eo.vc@anu.edu.au>; Nadine White <nadine.white@anu.edu.au>
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Subject: FW: Professor in the Practice
 
Dear Chris-
            Can you reach out to George and apologise that I have been distracted whilst
overseas from moving forward with the appointment, and connect him to Nadine (his card
and email is on my desk). He leaves this weekend, so would like Chris your message to go
out on Friday.
 
So Nadine; Terms basically  but 3-
days per week, with  50/50 NSC-Crawford and Law. Central will pay for him
as justified below.
Professor in the Practice of National Security, Law, and Policy

Brian
 
 

From: Vice-Chancellor <vc@anu.edu.au> 
Sent: Monday, 23 May 2022 2:50 AM
To: Sally Wheeler <sally.wheeler@anu.edu.au>; Helen Sullivan <helen.sullivan@anu.edu.au>;
Renee McKibbin <renee.mckibbin@anu.edu.au>; Rory Medcalf <rory.medcalf@anu.edu.au>;
Nadine White <nadine.white@anu.edu.au>
Cc: Director OVC <director.ovc@anu.edu.au>
Subject: Professor in the Practice
 
Dear All-
                We have recently had a substantial donation to create a Professor in the Practice of
Politics Position at Crawford that is meant to enable us to appoint an ex-federal politician who
can make contributions to the University in both our education, and through helping  translate
our work through helping us to better understand and engage the political process.  I would
hope such a person would also help us raise money, both through philanthropy and through
other Category 2/3. These positions are meant to be 3 years, extendable by mutual agreement
to a maximum of 5 years, would usually be expected to be taken part-time, and would have
terms and conditions similar to what was negotiated for  for
example.
 
                Helen and I have been discussing with a candidate who I expect will take up this offer in
July/August. But in the mean-time, I came across another suitable person for a slightly different
position, that I think could bring strong-benefit for the University in a similar space.
 
I have discussed this with Helen, Sally, and Rory. Central will pay for this as I believe that the
Return on Investment is likely to not necessarily land just in Law or NSC.  
Hon George Brandeis
Professor in the Practice of National Security, Law, and Policy
Split 50/50 between NSC and Law at 3 days per week
 
Let me know if there are any concerns, otherwise I will get Nadine to reach out to him and draw
up a contract.
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Cheers
 
Brian
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From: Kent Vidler
Sent: Tuesday, 31 May 2022 1:36 PM
To: Nadine White
Cc: Jasmine Gallo; Adam Lambert
Subject: RE: George Brandis - Appointment

Thanks Nadine, 
 
Yes I am happy to attend and will get this one sorted. 
 
Thank you 
Kent 
 

From: Nadine White <nadine.white@anu.edu.au>  
Sent: Tuesday, 31 May 2022 1:34 PM 
To: Kent Vidler <kent.vidler@anu.edu.au> 
Cc: Jasmine Gallo <Jasmine.Gallo@anu.edu.au>; Adam Lambert <Adam.Lambert@anu.edu.au> 
Subject: RE: George Brandis ‐ Appointment 
 
Thanks Kent 
I ran into Chris this morning and we agreed that you would be best P&C coordination point – handing you the baton 
as the lead on this one. 
Thanks 
Nadine 
 

From: Kent Vidler <kent.vidler@anu.edu.au>  
Sent: Tuesday, 31 May 2022 1:01 PM 
To: Nadine White <Nadine.White@anu.edu.au> 
Cc: Jasmine Gallo <Jasmine.Gallo@anu.edu.au>; Adam Lambert <Adam.Lambert@anu.edu.au> 
Subject: FW: George Brandis ‐ Appointment 
 
Dear Nadine (cc: Jasmine and Adam) 
 
Chris Price has asked me to join a call this afternoon with George Brandis to assist with finalising a Professor in the 
Practice offer. 
 
Just flagging here to minimise any risk of duplication? If not I will ask Adam in the team to do the contract as its 
similar to the one he did for in March. 
 
Thank you 
Kent 
 

From: Director OVC <director.ovc@anu.edu.au>  
Sent: Tuesday, 31 May 2022 11:34 AM 
To: Kent Vidler <kent.vidler@anu.edu.au> 
Subject: RE: George Brandis ‐ Appointment 
 
Thanks Kent – emails that are relevant here are attached – we are at an advanced state with bringing George on as a 
Prof in Practice, split between National Security College and Law. Same terms as basically, working a 
0.6FTE.  
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Thanks for your help 
 
All best 
 
Chris 
 
‐‐ 
Christopher Price 
Chief of Staff 
Director of the Office of the Vice‐Chancellor 
The Australian National University 
 
E: director.ovc@anu.edu.au  
E: christopher.price@anu.edu.au  
T: +61 (0)2 6125 1523 

From: Kent Vidler <kent.vidler@anu.edu.au>  
Sent: Tuesday, 31 May 2022 10:57 AM 
To: Director OVC <director.ovc@anu.edu.au> 
Subject: George Brandis ‐ Appointment 
 
HI Chris, 
 
Are you able to share any background information on this appointment so that I may prepare for his phone call? Or 
is this more of an initial discussion? 
 
Thank you kindly, 
Kent 
 
Kent Vidler 
Deputy Manager, ANU Executive Search 
 
Human Resources Division 
Chancelry 10A East Rd 
The Australian National University 
Canberra ACT 2601 

executivesearch@anu.edu.au 
 
https://services.anu.edu.au/human-resources 
CRICOS Provider 00120C | ABN: 52 234 063 906 
 
The Australian National University acknowledges, celebrates and pays our respects to the Ngunnawal and Ngambri 
people of the Canberra region and to all First Nations Australians on whose traditional lands we meet and work, and 
whose cultures are among the oldest continuing cultures in human history. 
 

 
 
IMPORTANT:  The contents of this email message and any documents attached to it may be privileged and confidential. Any unauthorised use is 
strictly prohibited. If you receive this email in error, please accept my apologies and delete it. Thank you. 
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‐‐ 

Christopher Price 

Chief of Staff 

Director of the Office of the Vice‐Chancellor 

The Australian National University 

  

E: director.ovc@anu.edu.au  

E: christopher.price@anu.edu.au  

T: +61 (0)2 6125 1523 

  

From: George Brandis 
Sent: Sunday, 29 May 2022 11:41 AM 
To: Director OVC <director.ovc@anu.edu.au> 
Subject: Re: On behalf of Prof Brian Schmidt, ANU 

  

Dear Chris 

  

Thank you for following up with me.  I knew that Brian was going overseas last week.  In fact we are both 
in the UK later in June & I expect to see him there. 

  

As Brian would have told you, our discussions have been fairly advanced in terms of sorting out the 
details.  I also had a good hour with Rory Medcalf last Thursday week which gave further shape to the 
proposal. 

  

In essence what we settled on was a part time professorship based on 3 days per week, in other words 60%, 
with the salary to be pro-rated accordingly.  Three years extendable by mutual agreement for another 
two.  Based in the National Security College and the Law School.   

  

There was no mention of the “Crawford School within the College of Asia on the Pacific”: our discussion 
was about the National Security College (and the Law School).  Perhaps the NSC is an entity within the 
Crawford School - please forgive my unfamiliarity with ANU structures.  However to be clear the proposal 

s47F
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is to work within Rory’s institution with a presence in the Law School as well, with a focus on national 
security law and policy.   

  

Although no commencement  date was settled on, I think we were both were keen to start reasonably soon; 
I suggested 1 July as a logical date. 

  

Perhaps we could talk on Monday to nail down any outstanding matters.  What time would suit you? 

  

Best wishes  

  

George Brandis  

  

On Fri, 27 May 2022 at 6:43 am, Director OVC <director.ovc@anu.edu.au> wrote: 

Dear Mr Brandis, 

  

The ANU Vice-Chancellor, Brian Schmidt (cc’d here), asked me to contact you in relation to recent 
discussions about a role at ANU. First, Brian wanted me to convey his apologies for the delay in 
following up – as you may know, Brian is overseas and has a heavily committed schedule at the moment.  

  

However, he asked me to reach out in order that we might progress the University’s formal offer to you 
for a role called (subject to your agreement) Professor in the Practice of National Security, Law and 
Policy, based equally in the Crawford School within the ANU College of Asia and the Pacific; and in the 
ANU College of Law.  

  

To ensure we expedite this offer from now, I have copied in Dr Nadine White and Jonathan Pheasant, 
senior ANU colleagues who will be able to help.  

  

Again, apologies for the delay in reaching out.  

  

Sincerely, 
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Chris 

  

-- 

Christopher Price 

Chief of Staff 

Director of the Office of the Vice-Chancellor 

The Australian National University 

  

E: director.ovc@anu.edu.au  

E: christopher.price@anu.edu.au  

T: +61 (0)2 6125 1523 
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University Records Manager

From: Adam Lambert
Sent: Thursday, 2 June 2022 12:11 PM
To: Kent Vidler
Subject: RE: George Brandis - Appointment
Attachments: uTBA_Red Copy_EMP_Brandis, George_31052022.docx

Follow Up Flag: Follow up
Flag Status: Completed

Draft updated and attached. 
 
Thanks, 
Adam 
 

Adam Lambert 
Consultant, ANU Executive Search 
 
Committee secretariat – Professional Staff Scholarship Scheme | Professional Staff Development Endowment Fund 
 
Talent and Capability | People and Culture |  The Australian National University 
Level 1, Chancelry Building 10A  |  Canberra ACT 2600  
T +61 2 6125 6600   
 executivesearch@anu.edu.au |  seniorappointments@anu.edu.au |  hrd.development@anu.edu.au 
|  http://services.anu.edu.au/human-resources  
CRICOS Provider #00120C | ABN: 52 234 063 906 
IMPORTANT: The contents of this email message and any document attached to it may be privileged and confidential. Any 
unauthorised use is strictly prohibited. If you receive this email in error, please accept my apologies and delete it. Thank you. 
 

 
 

From: Kent Vidler <kent.vidler@anu.edu.au>  
Sent: Thursday, 2 June 2022 11:38 AM 
To: Adam Lambert <Adam.Lambert@anu.edu.au> 
Subject: RE: George Brandis ‐ Appointment 
 
Hey mate can you make some updates on this George Brandis contract for me? 
 
We can discuss also. 
 

Name  George Brandis 

Start Date  1 July 2022 

Position  Professor in the Practice of National Security 
Contributing to Teaching, Research and Development of the 
National Security College 

Term  No change to original request, just ensuring the inclusion of 
renewable by mutual agreement for 2 years 

Reporting to  Rory Medcalf, Director NSC in Crawford / CAP 

Part Time  0.6 overall formal reporting line and location is NSC with time across 
in College of Law (joint appointment) 
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Thanks 
Kent 
 

From: Kent Vidler  
Sent: Tuesday, 31 May 2022 1:40 PM 
To: Adam Lambert <Adam.Lambert@anu.edu.au> 
Subject: FW: George Brandis ‐ Appointment 
 
Hi Adam, 
 
Can you get a draft contract going for this one please, can use  as reference point. Noting this one is at 
0.6 FTE and evenly split ‘joint’ between CAP and CoL and note the title in the attached email is Professor in the 
Practice of National Security, Law and Policy 
 
Let me know how you go and ill review the draft. 
 
Thank you in advance 
Kent 
 

From: Nadine White <nadine.white@anu.edu.au>  
Sent: Tuesday, 31 May 2022 1:34 PM 
To: Kent Vidler <kent.vidler@anu.edu.au> 
Cc: Jasmine Gallo <Jasmine.Gallo@anu.edu.au>; Adam Lambert <Adam.Lambert@anu.edu.au> 
Subject: RE: George Brandis ‐ Appointment 
 
Thanks Kent 
I ran into Chris this morning and we agreed that you would be best P&C coordination point – handing you the baton 
as the lead on this one. 
Thanks 
Nadine 
 

From: Kent Vidler <kent.vidler@anu.edu.au>  
Sent: Tuesday, 31 May 2022 1:01 PM 
To: Nadine White <Nadine.White@anu.edu.au> 
Cc: Jasmine Gallo <Jasmine.Gallo@anu.edu.au>; Adam Lambert <Adam.Lambert@anu.edu.au> 
Subject: FW: George Brandis ‐ Appointment 
 
Dear Nadine (cc: Jasmine and Adam) 
 
Chris Price has asked me to join a call this afternoon with George Brandis to assist with finalising a Professor in the 
Practice offer. 
 
Just flagging here to minimise any risk of duplication? If not I will ask Adam in the team to do the contract as its 
similar to the one he did for in March. 
 
Thank you 
Kent 
 

From: Director OVC <director.ovc@anu.edu.au>  
Sent: Tuesday, 31 May 2022 11:34 AM 
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To: Kent Vidler <kent.vidler@anu.edu.au> 
Subject: RE: George Brandis ‐ Appointment 
 
Thanks Kent – emails that are relevant here are attached – we are at an advanced state with bringing George on as a 
Prof in Practice, split between National Security College and Law. Same terms as basically, working a 
0.6FTE.  
 
Thanks for your help 
 
All best 
 
Chris 
 
‐‐ 
Christopher Price 
Chief of Staff 
Director of the Office of the Vice‐Chancellor 
The Australian National University 
 
E: director.ovc@anu.edu.au  
E: christopher.price@anu.edu.au  
T: +61 (0)2 6125 1523 

From: Kent Vidler <kent.vidler@anu.edu.au>  
Sent: Tuesday, 31 May 2022 10:57 AM 
To: Director OVC <director.ovc@anu.edu.au> 
Subject: George Brandis ‐ Appointment 
 
HI Chris, 
 
Are you able to share any background information on this appointment so that I may prepare for his phone call? Or 
is this more of an initial discussion? 
 
Thank you kindly, 
Kent 
 
Kent Vidler 
Deputy Manager, ANU Executive Search 
 
Human Resources Division 
Chancelry 10A East Rd 
The Australian National University 
Canberra ACT 2601 

executivesearch@anu.edu.au 
 
https://services.anu.edu.au/human-resources 
CRICOS Provider 00120C | ABN: 52 234 063 906 
 
The Australian National University acknowledges, celebrates and pays our respects to the Ngunnawal and Ngambri 
people of the Canberra region and to all First Nations Australians on whose traditional lands we meet and work, and 
whose cultures are among the oldest continuing cultures in human history. 
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IMPORTANT:  The contents of this email message and any documents attached to it may be privileged and confidential. Any unauthorised use is 
strictly prohibited. If you receive this email in error, please accept my apologies and delete it. Thank you. 
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University Records Manager

From: HR Services
Sent: Monday, 6 June 2022 10:59 AM
To: CAP – HR Advisory
Cc: Kent Vidler
Subject: RE: George Brandis - Practice of National Security, Law, and Policy – Job Number: 

545862

Follow Up Flag: Follow up
Flag Status: Completed

Hi Conrad 
 
This one is now sitting with Kent to draft up however last week Chris had asked them to hold off on offer for now. 
I have ccd in Kent as should be able to shed some more light on situation 
 
Please let me know if you need any more information or assistance 
 
Kind regards 
 
Madelyne Boyles (pronouns: she/her) 
HR Service Coordinator 
 
Recruitment 
Shared Services 
Chancelry Building 10A 
The Australian National University  
Acton ACT 2601 
 
+61 2 6125 3434 
hr.services@anu.edu.au  
 
CRICOS Provider 00120C | ABN: 52 234 063 906 
 

 
 
The Australian National University acknowledges, celebrates and pays our respects to the Ngunnawal and 
Ngambri people of the Canberra region and to all First Nations Australians on whose traditional lands we meet 
and work, and whose cultures are among the oldest continuing cultures in human history. 
 
 
 

From: CAP – HR Advisory <cap.hradvisory@anu.edu.au>  
Sent: Monday, 6 June 2022 9:09 AM 
To: HR Services <hr.services@anu.edu.au> 
Subject: RE: George Brandis ‐ Practice of National Security, Law, and Policy – Job Number: 545862 
 
Hi Maddy, 
 
NSC is chasing up on George Brandis’s offer – what do you need from our end to get this across the line 
today?  They are very keen to get this offer out today, he is a very high profile appointment. 
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Thanks 
Conrad 
 

From: HR Services <hr.services@anu.edu.au>  
Sent: Friday, 27 May 2022 4:57 PM 
To: CAP – HR Advisory <cap.hradvisory@anu.edu.au> 
Subject: RE: George Brandis ‐ Practice of National Security, Law, and Policy – Job Number: 545862 
 
Hi Conrad  
 
Thanks for this. Name was a copy and paste job gone wrong so I have fixed up now, I also have added cap HR to 
job card so you should be able to see.  
 
With this offer it is all drafted but I am still waiting on start date, salary charge code (as it is being paid centrally) 
and more information about th before putting into approval chain; I have asked Renee Weir for 
assistance in getting this confirmation but I am still waiting.  
 
Please let me know if you need any more information or assistance 
 
Kind regards, 
 
Madelyne Boyles (pronouns: she/her) 
HR Service Coordinator 
 
Recruitment 
Shared Services 
Chancelry Building 10A 
The Australian National University  
Acton ACT 2601 
 
+61 2 6125 7990 
madelyne.boyles@anu.edu.au  
Chat with me on Teams 
 
CRICOS Provider 00120C | ABN: 52 234 063 906 
 

 
 
The Australian National University acknowledges, celebrates and pays our respects to the Ngunnawal and 
Ngambri people of the Canberra region and to all First Nations Australians on whose traditional lands we meet 
and work, and whose cultures are among the oldest continuing cultures in human history. 
 
 
 

From: CAP – HR Advisory <cap.hradvisory@anu.edu.au>  
Sent: Friday, 27 May 2022 4:48 PM 
To: HR Services <hr.services@anu.edu.au>; Madelyne Boyles <madelyne.boyles@anu.edu.au> 
Subject: George Brandis ‐ Practice of National Security, Law, and Policy – Job Number: 545862 
 

Hi Maddy, 
 
Tegan mentioned you’re onto this one. 
Just in relation to George Brandis’s offer contract.  I don’t have access to the job card and apparently the job card 
had the spelling of his surname wrong.  It is also 0.6 FTE spread out evenly 4.2 hrs Monday to Friday as per Rory’s 
confirmation below.   
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Thank you  
 
Have a good weekend 
Cheers 
Conrad 
 

From: Rory Medcalf <rory.medcalf@anu.edu.au>  
Sent: Friday, 27 May 2022 3:40 PM 
To: CAP – HR Advisory <cap.hradvisory@anu.edu.au>; Caroline van Heuzen <caroline.vanheuzen@anu.edu.au> 
Subject: Re: Job approval process approved for Professor in the Practice of National Security, Law, and Policy – Job 
Number: 545862 
 

Conrad 
 
Thanks.  As you can appreciate, this is a very high level and distinguished appointment, driven by the VC personally, 
so we need to be flexible in our approach to it.  In practice, while I am confident we will get on average 3 days a 
week value out of the appointee, I think we will be flexible in how it works – for instance, there could be weeks 
where he works more than 3 days and others where we works less.  To be safe, yes let’s say spread it out evenly 
across the five days. 
 
Rory 
 
 

From: CAP – HR Advisory <cap.hradvisory@anu.edu.au> 
Date: Friday, 27 May 2022 at 12:52 pm 
To: Rory Medcalf <rory.medcalf@anu.edu.au>, Caroline van Heuzen <caroline.vanheuzen@anu.edu.au> 
Subject: RE: Job approval process approved for Professor in the Practice of National Security, Law, and 
Policy – Job Number: 545862 

Thanks Rory.  If part time we will also need to provide the part time work schedule as this will be needed when 
hiring him into the payroll.  Will he be working 3 full days per week and if so, which days of the week, or shall we 
spread out the 21 hours evenly Monday to Friday, 4.2 hrs each day?  This of course impacts leave and pay. 
Can you please advise on what basis George Brandis will be working at 0.6 FTE ? 
  
Thanks 
Conrad 
  

From: Rory Medcalf <rory.medcalf@anu.edu.au>  
Sent: Friday, 27 May 2022 11:45 AM 
To: CAP – HR Advisory <cap.hradvisory@anu.edu.au>; Caroline van Heuzen <caroline.vanheuzen@anu.edu.au> 
Subject: FW: Job approval process approved for Professor in the Practice of National Security, Law, and Policy – Job 
Number: 545862 
  

Conrad, please ensure that this position, for George Brandis, has two small adjustments: the correct spelling is 
Brandis not Brandeis, and the 0.6 fraction needs to be reflected in the position description. 
  
Please let me know when the offer has been made and accepted. 
  
Thanks 
  
Rory 
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From: jobs@anu.edu.au <jobs‐658@ .pageuppeople.com> 
Date: Friday, 27 May 2022 at 11:40 am 
To: Rory Medcalf < @anu.edu.au> 
Subject: Job approval process approved for Professor in the Practice of National Security, Law, and Policy – 
Job Number: 545862 

Dear Rory,  
 
We are pleased to advise that the job request for the position of Professor in the Practice of National Security, 
Law, and Policy - Job Number: 545862 has been approved.  
 
To view the request, please click the following link:  
 

PLEASE DO NOT FORWARD THIS EMAIL. 
This email contains a link which is active and provides the recipient with full access to your ANU Recruit account. 

 

s47F

s47F

s47
F







 

Performance Based Employment Contract – George Brandis – June 2022 
Page 3 of 15  

 

 

ACCEPTANCE OF OFFER  
 
To accept this offer of employment you will need to click ‘I accept’ as soon as possible.  
 
In accepting this offer you confirm you have read and understood the terms of this offer, 
including all the attached and referenced information and accept the offer of employment 
contained in this letter, on the basis of employment under an Individual Employment Contract. 
 
In accepting this offer you also agree the statements below are true and accurate to the best of 
your knowledge: 
 

- I am fully fit to perform the inherent requirements and duties of the position I am 
accepting 

 
- I am eligible to undertake paid employment in Australia 

 
- I declare that I am not a prohibited person, i.e. ineligible to undertake child related 

employment as defined/or within the meaning of the Working with Vulnerable People 
(Background Checking) Act 2011 or a Registrable Person under the Child Protection 
(Offenders Registration) Act 2000. 

 
- I understand that I have a general duty of confidentiality to The Australian National 

University as my employer. I will maintain the confidentiality of University business, staff 
and/or student information, including personal information and will not deal with this 
information in any way except in the course of my employment at the University. I will 
comply with relevant legislation and University policies relating to confidentiality. 

 
- I have not been convicted of any criminal offence which might be an impediment to my 

employment. 
 
By accepting this offer you are acknowledging your obligations to comply with the provisions of 
the University's Code of Conduct and other policies in relation to, but not limited to, 
occupational health and safety, teaching and supervision, equal opportunity and diversity, 
travel, research, confidentiality, privacy and intellectual property, as amended from time to 
time. University policies can be found on the University’s web pages. 
 
      
Upon acceptance of this offer, you will be provided with the following:   
• One copy of the offer of employment; 
• Personal Particulars form; 
• Salary payment/deduction to financial institution;  
• Tax file number declaration;  
• UniSuper booklet and form;  
• Fair Work Information Statement.  
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1. Parties  

This contract is made between The Australian National University ("the employer” and hereafter 
referred to as “the University”) situated at Acton, ACT 2601 

 
AND 

 
George Brandis (“the employee") 

 
 

2. Operation 

2.1. Commencement 
This contract will commence on 1 July 2022. 
 
2.2. Expiry Date 
You understand that this contract of employment as Professor in the Practice of National 
Security is for a maximum term of three (3) years from the date of commencement. Confidential 
negotiations will commence in the third year of this contract regarding a two (2) year extension 
to this appointment, as Professor in the Practice of National Security. 
  
2.3. Operation 
Insofar as this Contract includes provisions dealing with matters that might otherwise be 
provided for under a relevant award or enterprise agreement, the provisions of this Contract 
apply. For the avoidance of doubt, this Contract operates to the exclusion of any and all other 
certified or enterprise agreements or industrial agreements that otherwise would apply to your 
employment with the University. Your remuneration is specifically off-set against, applied to, and 
absorbs any existing or newly-introduced payments and/or benefits which you may legally 
become entitled to under any legislation, award or enterprise agreement, unless otherwise 
specified in this contract. 
 
This contract expressly excludes all award and enterprise agreement conditions, including: 
  

a. Rest breaks; 
b. Incentive-based payments and bonuses; 
c. Annual leave loadings; 
d. Observance of days declared by or under a law of a State or Territory to be observed 

generally within that State or Territory, or a region of that State or Territory, as public 
holidays by employees who work in that State, Territory or region, and entitlements of 
employees to payment in respect of those days; 

e. Days to be substituted for, or a procedure for substituting, days referred to in paragraph 
(d); 

f. Monetary allowances for: 
i. Expenses incurred in the course of employment; or 

ii. Responsibilities or skills that are not taken into account in rates of pay for 
employees; or 

iii. Disabilities associated with the performance of particular tasks or work in particular 
conditions or locations. 

g. Loadings for working overtime or for shift work; 
h. Penalty rates; 
i. Outworker conditions; and 
j. Any other matter specified in the Fair Work Regulations 2009 as varied from time to time. 

 
2.4. High Income Guarantee 
2.4.1 The University hereby provides notice that a modern award will not apply at any time 
when your annual rate of earnings exceeds the high income threshold (as defined within the Fair 
Work Act 2009). 
2.4.2 You agree that this clause constitutes an undertaking by the University to pay you the 

annual remuneration specified in this contract for each 12 months of the undertaking. 
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2.4.3 This undertaking is a guarantee of annual earnings for the purposes of the Fair Work Act 
2009, and is enforceable in accordance with this Act.  

2.4.4 You acknowledge that you are not obliged to agree to this guarantee of earnings, and that 
you have not been pressured or coerced into agreeing with it. 
 

3. Role and Commitment 

Your position is titled Professor in the Practice of National and currently reports to the Director, 
National Security College, within the Crawford School of Public Policy, ANU College of Asia and 
the Pacific. The duties and responsibilities associated with your role will be conveyed to you by 
the University, as will any changes to your role. 
 
You agree to abide by the delegations of authority granted to your position by the University 
Council. 
 
4. Background Check 

This offer of employment is conditional upon the satisfactory completion of background checks, 
relative to the position being offered and as outlined within the Background Checking 
Procedure.  

The University Background Checking Committee will undertake a review process should/if: 

o  the results of those checks reveal a disclosable outcome or raise concerns about 
possible suitability for the position; 

o the information you provided for the purpose of conducting those checks is deemed 
inaccurate or incomplete.  

In the event that the result of a check raises concerns about your suitability for the position, and 
a review process is required, you will be contacted by a representative from the Background 
Checking team. 

This offer of employment is made to you on the understanding that the information you have 
provided is accurate and complete. 
 
5. Remuneration 

5.1. Remuneration Level 
Your annual remuneration will include salary, employer contribution to superannuation, an 
annual leave loading as prescribed under Sub-Clause 5.3  of this Contract. The total 
remuneration package is  Full details of your remuneration package are 
specified at Attachment 1
 
Subject to performance, salary increases will be aligned to the increases in the ANU Enterprise 
Agreement 2017-2021 and its successors. The salary component of your total remuneration will 
be paid fortnightly into your nominated bank account(s). 
 
5.2. Superannuation 
The University will make employer superannuation contributions of 10%, 17% or capped 
superannuation, in accordance with your choice on Attachment 1.  The University’s default 
superannuation provider is UniSuper.   
 
A percentage of your gross salary may be converted to certain pre-tax benefits, such as 
additional superannuation, in accordance with the University's superannuation policy. 
 
 
5.3. Supplementary Support  
The University agrees to support your appointment by: 

a) Providing for the duration of the appointment. 
 
5.4. Annual Leave Loading 

s47F
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Your total remuneration includes an annual leave loading, paid in the second pay of each 
calendar year, based on 17.5% of four (4) weeks’ pay. The maximum annual leave loading 
payable will not exceed the average weekly earnings for males in the May quarter of the year 
preceding payment, as published by the Australian Bureau of Statistics.  
 
5.5. Salary Packaging 
You may be eligible to salary package part of your annual salary in accordance with the 
provisions of this clause and policy. Items that may be salary packaged can be found on the 
University’s web site under salary packaging.  
 
You may determine and be responsible for the form in which your salary is taken, subject to: 

• Your package complying with the requirements of applicable superannuation legislation 
and any requirements of the relevant superannuation fund;  

• A neutral after tax cost to the University; and 
• The administrative costs and financial liabilities involved being, in the view of the 

University, reasonable. 
 
Provided you provide reasonable notice of the changes sought, you may (with the exception of 
annual leave loading) vary the form in which your salary is taken: 

• On each anniversary of this Contract; or 
• Where changes to taxation laws mean that you would be disadvantaged if the 

arrangements were not changed; or 
• In the event of packaging child care costs, if your requirements change; or 
• At any other time agreed by the University or Salary Packaging provider engaged by the 

University.  
 
The form in which you wish your remuneration to be provided should be notified to the University 
in writing.  
 
For some packaging arrangements or changes to those arrangements, a reasonable 
administrative cost may be charged.   
 
On termination of your employment, the University may recover any payment of salary and 
benefits paid to you in advance. 
 
6. Performance Management and Evaluation 

Your performance will be reviewed annually, in accordance with the University’s Performance 
and Development Process, against mutually agreed objectives and performance indicators set 
with you at commencement of each annual review cycle.  The performance and development 
process will include setting objectives and establishing performance indicators and goals.  
Results will be reviewed, and performance ratings applied annually.  

 
7. Hours of Duty 

Your role is part time and you are required to work an average of 21 hours per week. The 
University expects you to undertake the reasonable number of hours required to meet your 
workload and performance objectives. There is no entitlement to additional payment for 
overtime hours, as your benefits package allows for such hours. 

 
8. Leave 

You are required to submit a leave application for all absences.  Such applications should be 
submitted to your supervisor or their nominee for approval. 
 
9. Employment Equity and Diversity 

Your responsibilities include specific requirements for equity for staff and students and you 
agree to meet these responsibilities.  These responsibilities include: 
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• Ensuring decisions effecting staff and students are consistent with University equity and 

diversity policies and state and federal anti-discrimination legislation; 
• Integrating equity and diversity issues into all strategic/business planning; 
• Ensuring any supervisors under your direction maintain and improve the equity profile 

within their workplaces; and 
• Ensuring any staff under your control meet their general responsibilities to provide a 

workplace that encourages diversity and is free from discrimination. 
 

10. Work Health and Safety 

Your responsibilities include specific requirements for Work Health and Safety (WH&S) for staff 
and students, and you agree to meet these responsibilities.  These responsibilities include 
supporting the application of University policies on WH&S, ensuring staff, supervisors and 
students under your direction maintain and improve the safety of their workplaces and meet 
their general WH&S responsibilities. 
11. Consultancy  

You may engage in research, consultancy and other similar outside work where approved by the 
University.  Consultancies may only be undertaken where: 
 

a) The discharge of your responsibilities as Professor in the Practice of National Security, 
as determined by your supervisor is not adversely affected; 

b) The University is appropriately safeguarded in relation to the use of the University’s 
facilities and repute; 

c) The liabilities and entitlements of the University and members of staff are clearly known; 
d) You adhere to professional standards and codes of conduct in the execution of any 

consultancies. 
e) The nature of the consultancy aligns with the University policy “Undertaking Individual 

Consultancies and Professional Practice” 
 

12. Intellectual Property 

The University’s Policy and Procedure on intellectual property forms part of your terms and 
conditions of employment, and the ownership of intellectual property rights created by you 
during your employment, and your obligations in ensuring that the University owns certain 
intellectual property are prescribed in those policies. 

 
13. Code of Conduct and other policies  

You agree to maintain a high standard of conduct and to be accountable for your conduct. 
 
Other University policies do not form part of your terms and conditions of employment, but you 
will be required to comply with the provisions of those University policies as amended from time 
to time, including but not limited to policies relating to: 
 

• Code of conduct 
• Alcohol and other drugs in the workplace  
• Prevention of discrimination, harassment and bullying 
• Conflict of interest  
• Fraud control 
• Equal opportunity  
• Intellectual property  
• Occupational health and safety  
• Privacy  
• Individual consultancies 
• Acceptable use of Information Infrastructure 

 
These policies are accessible on the University's web site: policies.anu.edu.au  
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You agree that, although the University’s policies do not form part of this Contract, a breach by 
you of the University’s policies entitles the University to take disciplinary action against you. 
 
14. Annual Leave 

Annual leave will accrue progressively throughout each year of service at the rate of 20 days 
leave per annum pro-rata.   
 
You are expected to take 20 days annual leave each year.  You are expected to agree 
arrangements with your supervisor for taking leave and to avoid large accruals of untaken leave.   
 
Any pre-existing balance of untaken annual leave entitlements is not altered by this Contract. 
 
Where you have a pre-existing balance that is in excess of two years’ entitlement, and you have 
not applied for leave which will reduce this balance to less than one years’ entitlement, the 
University may require you to reduce this balance by providing you with four (4) months written 
notice. The amount of leave to be taken must be sufficient to reduce your leave balance, 
including leave accrued during the notice period, to below one year annual leave entitlement. 
 
15. Personal Leave 

On appointment, you will be entitled to 20 days paid personal leave pro-rata. On completion of 
three (3) years’ service, you will accrue 25 days paid personal leave pro-rata. 
 

• Sick leave for recovery from personal illness; 
• Carer’s leave to care for an immediate family member, or a member of the employee's 

household, who requires care or support because of a personal illness, personal injury, or 
personal incapacity; or for an unexpected emergency affecting the staff member; or to 
provide related care for a medical condition , subject to a medical certificate. 

• Bereavement leave of up to five (5) days for an immediate family member; 
• Cultural leave for the purpose of attending essential religious or cultural obligations 

associated with the staff member's particular religious faith, culture or tradition, subject 
to the provision of four weeks’ notice to your supervisor and reasonable evidence as to 
the nature of the activity or ceremony the staff member is obliged to attend; or 

• On compassionate or other appropriate grounds as determined by the Director, Human 
Resources. 
 

For the purpose of personal leave the term “immediate family member” means the staff 
member’s partner including spouse, de facto and same sex partner, child, including the child of 
the staff member’s partner, parent including parent of the staff member’s partner, sibling, 
grandparent, grandchild, or sibling of a spouse or defacto partner. 
 
On completion of one (1) years’ service, personal leave with pay will accrue at the rate of 20 days 
leave per annum pro-rata. Untaken paid personal leave shall accumulate from year to year. 
 
You must notify your supervisor as soon as possible (within 24 hours) of your inability to attend 
for work due to illness, explain the nature of the illness and the estimated duration of the 
absence.  A medical certificate for absences over three days must be provided. 
 
The University may require you to provide a medical certificate for any sick leave absence. 
 
Your accrual period and any existing balance of untaken paid sick leave which you may have is 
not altered by this Contract, but its use will be governed by the terms of this Contract. 
 
16. Long Service Leave  

Your accrual period and any existing balance of untaken long service leave, which you may have, 
is not altered by this Contract, but its use will be governed by the terms of this Contract. 
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You will accrue long service leave (pro rata) as follows: 
(i) After ten years’ service to 65 working days on full pay or 130 working days leave on half 

pay; 
(ii) Proportionately of the basis of 6.5 working days per year. 
 
Service for this purpose does not include any period of leave without pay except that parental 
leave does count as service.  
 
Service for this purpose includes periods of service with another Australian university or 
universities, provided that the break between leaving the last university and joining The 
Australian National University does not exceed 2 months and provided that any break will not 
count for the accrual of a leave entitlement.  Where the leave accrued during the periods of 
service with other universities has been taken, or paid out, it will count for the purpose of 
determining qualifying periods, but will not count for the accrual of a leave entitlement.  
 
The monetary value of your accrued long service leave will only be paid to you, or your estate as 
relevant: 
(i) Where you have completed at least seven (7) years continuous service but less than ten 

(10) years continuous service and your employment is terminated by the University for any 
reason other than serious and wilful misconduct, or by you on account of illness, 
incapacity or domestic or other pressing necessity, or by reason of your death, you shall 
be entitled to a proportionate amount of long service leave.   

(ii) If after ten (10) years’ service (whether continuous or broken) your employment with the 
University ceases for any reason;  

 
Long service leave may only be taken after ten (10) years of service (whether continuous or 
broken) and where that service includes at least three (3) years continuous service with The 
Australian National University.   
 
Where you are entitled to take long service leave: 
(i) You may either use the leave on full pay with a minimum of five (5) consecutive working 

days, or have twice the duration of leave on half pay with a minimum of ten (10) 
consecutive working days, or have half the duration of leave on twice the pay for a 
minimum of five (5) consecutive working days, by cashing out an equivalent amount of 
leave to the amount of leave you are taking, or have any combination thereof; and 

(ii) You will be entitled to take long service leave at a time of your choosing, provided that at 
least six months written notice of such leave is given or, in the absence of such notice, 
the Vice-Chancellor consents. 

 
If you accrue more than 19.5 weeks’ (97.5 days) long service leave entitlements you may be 
required, on six (6) months’ written notice, to take up to 13 weeks (65 days) of such leave at a 
time convenient to the University, except if you have given written notice of your intention to 
retire you shall not be required to take long service leave within 24 months of retirement. 
 
Public holidays and University concessional days do not count as days taken during periods of 
Long Service Leave. 
 
17. Parental Leave 

You are entitled to parental leave in accordance with the University's policies on parental leave.  
However, at a minimum, your entitlement will be not less than 52 weeks Unpaid Parental Leave 
in accordance with the provision of the Fair Work Act 2009. 
 
18. Public Holidays and Christmas shutdown 

The University will observe all Public Holidays gazetted for the Australian Capital Territory. 
 
Where the University closes between Christmas and New Year, you will not be required to 
attend work, unless there are operational reasons which require your attendance.  
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19. Outside Studies Program 

Generally you will not be permitted to take Outside Studies Program during your term as 
Professor in the Practice of National Security.  If you are approved to take OSP, you will be 
subject to the University policy and procedure in relation to OSP. 
 
20. Confidentiality 

During the course of your employment with the University, you may become aware of 
information relating to the business or affairs of the University including, but not limited to the 
University's course materials, computer programs, patents, designs, student and supplier 
databases, student enrolments and results, financial affairs, any of the business dealings, 
transactions or affairs of the University or of any of its related entities, or any information that 
you are told, or that the University considers to be, confidential (collectively, "Confidential 
Information"). 
 
Confidential Information remains the sole property of the University and to users of the 
Confidential Information authorised by the University. 
 
Other than as required by law, you must not divulge to any person or entity external to the 
University, whether during or after employment with the University, except in the proper course 
of performing your duties or as permitted by the University, any Confidential Information. 
 
You must immediately notify the University should you suspect misuse of the University's 
Confidential Information and assist the University in any proceedings taken by the University for 
alleged misuse of Confidential Information. 
 
21. Travel 

You agree to accept and abide by the provisions of the University’s policies on travel.   
 
22. Termination of Employment by the Employee 

You may terminate your employment with the University: 
 

a. At any time by providing six (6) months’ notice to the University, or 
b. Without notice by forfeiting at least six (6) months’ pay in lieu of notice. 

 
23. Termination of Appointment or Employment other than by the Employee 

23.1.  Termination of Appointment on Expiry of Term 
Your appointment as Professor in the Practice of National Security terminates upon the expiry 
date of the term of the appointment, where the University does not offer or you do not agree to 
renewal of the term. 
 
23.2. Termination of Appointment by the University 
The University may terminate your appointment as Professor in the Practice of National 
Security with six (6) months’ notice in writing where: 

a. Your position as Professor in the Practice of National Security becomes excess to the 
University’s operational requirements; or 

b. You are unable to perform the essential duties for which you are engaged for any reason 
including ill health or incapacity for a continuous period of three (3) months.  

  
The University may terminate your appointment as Professor in the Practice of National 
Security with four (4) weeks’ notice in writing where: 

a. Your performance is unsatisfactory; or 
b. Your conduct is unsatisfactory.  

 
Or 
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23.2.1. By the University for any other reason: 
a. With six (6) months’ notice in writing; or 
b. Six (6) months’ pay in lieu of notice. 
 
24. Termination of Appointment or Employment – Serious Misconduct 

The University may terminate your appointment or your employment without notice for reason 
of wilful or serious misconduct of a kind envisaged in Section 123(1)(b) of the Fair Work Act 2009 
and Regulation 1.07, such that it would be unreasonable to require the University to continue 
employment during the notice period. 

 
25. Standing Aside 

The University may suspend you with or without notice for the purposes of investigating 
unsatisfactory conduct or other circumstances that may lead to the termination of your 
appointment as Professor in the Practice of National Security and/ or employment. 
 
26. University Property 

Prior to your last day of duty you should return to an appropriate officer of the University all 
property that belongs to the University including but not limited to: mobile telephone, laptop 
computer, keys, swipe cards, motor vehicle, parking sticker and staff card. 
 
27. Transmission of Business  

No payment will be made to you under sub-clause 23 in circumstances where the University 
transmits all or part of its business to another entity (“New Employer”) if: 
 

• You are employed by the New Employer; and 
• In the event that the New Employer terminates your employment, after the transmission 

(for reasons other than serious misconduct): 
o The New Employer is under an obligation, enforced by you, to recognise your 

entire period of employment with the University, as continuous with your 
employment with the New Employer; or 

o The New Employer is under an obligation to: 
a. Give the period of notice that is equivalent to the period of notice the 

University would have been required to give you at the time of the 
transmission; or 

b. Pay you in lieu of the required notice.  
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Individual Employment Contract, between: 
 

The Australian National University 
 

AND 
 

George Brandis 
  
 
Employee 
 
 
Name in full (printed) George Brandis 
 
Address c/o -
 
 
 
 
For the Employer 
 
Authorised and Agreed on behalf of the Australian National University  
 
Name in full (printed) Nadine White 
 
Position  Chief People Officer  
 
Address Human Resources Division  
 Chancelry 10A 
 The Australian National University 
 ACTON ACT 2601 
  

s47F
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Attachment 1 – Remuneration and Benefits  
 
 
 
1. Salary and Superannuation Payments (Pro rata) 
 
Please select your choice for superannuation contributions by emailing your preferred option to 
seniorappointments@anu.edu.au. 
 
Option 1: 17% superannuation  
 

Salary per annum 
 
 
Employer Superannuation 17% 
 
 
Annual Leave Loading 
 
 

 
 
Option 2: 10% superannuation  
 

Salary per annum 
 
 
Employer Superannuation 10% 
 
 
Annual Leave Loading 
 
 

  
     
Option 3: Capped superannuation 
 

Salary per annum 
 
 
Capped Employer Superannuation Contributions* 
 
 
Annual Leave Loading 
 
 

 
* Where a decision is made to cap employer superannuation under option 3, this will be capped 
in accordance with the concessional contributions cap, as altered by the Australian Taxation 
Officer on a financial year basis. Where the concessional contributions cap exceeds $27,500, 
your total package allocation will be amended to ensure your employer superannuation is 
consistent with the concessional contributions cap. 

s47F



 

Performance Based Employment Contract – George Brandis – June 2022 
Page 15 of 15  

 

 

 
2. Superannuation 
 
You can nominate to have your super contributions paid to a super fund of your choice, which 
could be our nominated fund, UniSuper. Enclosed is a Superannuation standard choice form to 
complete. Please complete and return the standard choice form prior to the commencement of 
your employment.  
 
It’s important to note, if you are an existing UniSuper Defined Benefit Division (DBD) member, 
you may not be eligible to choose the super fund to which the super contributions are made, and 
we may be required to pay the super contributions to UniSuper. 
 
A percentage of your gross salary may be converted to certain pre-tax benefits, such as 
additional superannuation, in accordance with the University's superannuation policy. 
 
3. Supplementary Support 

The University agrees to support your appointment by: 
a) Providing or the duration of the appointment. 
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University Records Manager

From: Nadine White
Sent: Friday, 10 June 2022 4:44 PM
To: Kent Vidler
Cc: Adam Lambert
Subject: RE: Offer approval for Professor in the Practice of National Security - Job No: 

545862

Thanks Kent 
 
Approved in ANU Recruit 
 
N 
 

From: Kent Vidler <kent.vidler@anu.edu.au>  
Sent: Friday, 10 June 2022 4:14 PM 
To: Nadine White <Nadine.White@anu.edu.au> 
Cc: Adam Lambert <Adam.Lambert@anu.edu.au> 
Subject: RE: Offer approval for Professor in the Practice of National Security ‐ Job No: 545862 

 
Dear Nadine, 
 
The VC has signed the letter and we will issue to George this afternoon. 
 
The VC signed letter is now updated in ANU Recruit, would you mind approving for record/future audit. 
 
Thank you kindly 
Kent 
 

From: Nadine White <nadine.white@anu.edu.au>  
Sent: Friday, 10 June 2022 12:05 PM 
To: Kent Vidler <kent.vidler@anu.edu.au> 
Cc: Adam Lambert <Adam.Lambert@anu.edu.au> 
Subject: Re: Offer approval for Professor in the Practice of National Security ‐ Job No: 545862 

 
Thank you  

Sent from my iPhone 
 

On 10 Jun 2022, at 11:24 am, Kent Vidler <kent.vidler@anu.edu.au> wrote: 

  
Thanks Nadine, 
  
We have sent this through for VC signature now and will action 
  
Kind regards, 
Kent 
  

From: Nadine White <nadine.white@anu.edu.au>  
Sent: Friday, 10 June 2022 9:21 AM 



2

To: Adam Lambert <Adam.Lambert@anu.edu.au>; Kent Vidler <kent.vidler@anu.edu.au> 
Subject: FW: Offer approval for Professor in the Practice of National Security ‐ Job No: 545862 

Hi Folks, I think that the VC should sign this one please. Thank you Nadine 

From: The Australian National University Career <jobs‐658@mail.pageuppeople.com>  
Sent: Thursday, 9 June 2022 4:39 PM 
To: Nadine White < @anu.edu.au> 

Subject: Offer approval for Professor in the Practice of National Security ‐ Job No: 545862 

Dear Nadine, 

An offer of employment has been prepared for George Brandis for the position of 
Professor in the Practice of National Security, job number 545862. Your approval 
is required before this offer can be issued.  

To review the offer please click on the link below, login to ANU Recruit and 
select "Offer Approvals" from the menu. You will be able to view, amend and 
approve the offer details for George Brandis.  Please contact me 
on @ANU.EDU.AU should you wish to make any amendments. 

PLEASE NOTE:  if you are an external contractor, casual or Visiting and 
Honorary Appointee, you will need to login 
via: https:// admin.pageuppeople.com 

Once approved, the offer details will automatically flow through to the next 
approver. 

Should you have any queries, please do not hesitate to contact me via the 
details listed below. Please do not reply to this email. 

Kind regards, 

Adam Lambert 

@ANU.EDU.AU 

The Australian National University 

PLEASE DO NOT FORWARD THIS EMAIL. 
This email contains a link which is active and provides the recipient with full 
access to your ANU Recruit account. 
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University Records Manager

From: George Brandis 
Sent: Thursday, 16 June 2022 5:14 PM
To: Kent Vidler
Subject: Re: ANU Offer - Professor In the Practice of National Security.

Follow Up Flag: Follow up
Flag Status: Completed

Many thanks Kent. 

GB 

On Thu, 16 Jun 2022 at 8:04 am, Kent Vidler <kent.vidler@anu.edu.au> wrote: 

Dear George, 

I have sent a booking enquiry off and will gather some information and confirm with you as soon as possible. This 
sounds like a good approach and I am very happy to help indeed. 

I believe the local team from Crawford will reach out to discuss your office / first day arrangements. 

I will come back to you relating to the accommodation and please do let me know if there are any other questions 
at this stage. 

Thank you kindly, 

Kent 

Kent Vidler 
Deputy Manager, ANU Executive Search 

Human Resources Division 

Chancelry 10A East Rd 

The Australian National University 

Canberra ACT 2601 
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executivesearch@anu.edu.au 

  

https://services.anu.edu.au/human-resources 

CRICOS Provider 00120C | ABN: 52 234 063 906 

  

The Australian National University acknowledges, celebrates and pays our respects to the Ngunnawal and Ngambri 
people of the Canberra region and to all First Nations Australians on whose traditional lands we meet and work, and 
whose cultures are among the oldest continuing cultures in human history. 

  

 

  

IMPORTANT:  The contents of this email message and any documents attached to it may be privileged and confidential. Any unauthorised use is 
strictly prohibited. If you receive this email in error, please accept my apologies and delete it. Thank you. 

  

From: George Brandis 
Sent: Thursday, 16 June 2022 4:36 PM 
To: Kent Vidler <kent.vidler@anu.edu.au> 
Subject: Re: ANU Offer ‐ Professor In the Practice of National Security. 

  

Dear Kent 

  

Thank you for getting back to me on this.  I will take you up on your kind offer to make the initial 
approach.  Could we say 5 days from Sunday 3 to Thursday 7 July?  Hopefully that will give me enough 
time to arrange more permanent private accommodation. 

  

George Brandis  

  

On Thu, 16 Jun 2022 at 12:56 am, Kent Vidler <kent.vidler@anu.edu.au> wrote: 
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Dear George, 

  

Please accept my apology, after the long weekend I have been away from work unwell.  Thank you for accepting 
the offer online and for completing the relevant online forms. 

  

  

Thank you kindly 

Kent 

  

Kent Vidler 
Deputy Manager, ANU Executive Search 

  

Human Resources Division 

Chancelry 10A East Rd 

The Australian National University 

Canberra ACT 2601 

  

executivesearch@anu.edu.au 

  

https://services.anu.edu.au/human-resources 

CRICOS Provider 00120C | ABN: 52 234 063 906 

  

The Australian National University acknowledges, celebrates and pays our respects to the Ngunnawal and Ngambri 
people of the Canberra region and to all First Nations Australians on whose traditional lands we meet and work, and 
whose cultures are among the oldest continuing cultures in human history. 
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IMPORTANT:  The contents of this email message and any documents attached to it may be privileged and confidential. Any unauthorised use 
is strictly prohibited. If you receive this email in error, please accept my apologies and delete it. Thank you.

From: George Brandis 
Sent: Friday, 10 June 2022 6:27 PM 
To: Kent Vidler <kent.vidler@anu.edu.au> 
Subject: Re: ANU Offer ‐ Professor In the Practice of National Security. 

Dear Kent 

Thank you for this, which I am glad to accept.  I will submit the appropriate forms in the next hour or so. 

Very excited about this and looking forward to working with you. 

George Brandis  

On Fri, 10 Jun 2022 at 8:34 am, Kent Vidler <kent.vidler@anu.edu.au> wrote: 

Dear George, 

I am delighted to enclose here, correspondence from the Vice-Chancellor and President, relating to your 
offer as Professor in the Practice of National Security at ANU. 
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I have attached a PDF copy for ease of reference, you may also view and accept the contract via the 
ANU online Jobs Portal (a link inviting you to create a password will be sent separately) 

  

Additional information as requested during our discussion with Chris is below. 

  

Superannuation: 

-          Salaries and Benefits – ANU Super Info 

-          Enterprise Agreement - ANU Superannuation Information  

-          The University default super fund is UniSuper – Read More Here or book and appointment with 
UniSuper consultant here 

-          You may also have an existing fund that you would like to nominate Choice of Fund Form 

  

  

I offer my sincere congratulations on this appointment. Looking forward to hearing how we may support 
you for a successful transition in to this role. 

  

Kind Regards, 

Kent 

  

Kent Vidler 
Deputy Manager, ANU Executive Search 

  

Human Resources Division 

Chancelry 10A East Rd 

The Australian National University 

s22
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Canberra ACT 2601 

  

executivesearch@anu.edu.au 

  

https://services.anu.edu.au/human-resources 

CRICOS Provider 00120C | ABN: 52 234 063 906 

  

The Australian National University acknowledges, celebrates and pays our respects to the Ngunnawal and 
Ngambri people of the Canberra region and to all First Nations Australians on whose traditional lands we meet and 
work, and whose cultures are among the oldest continuing cultures in human history. 

  

 

  

IMPORTANT:  The contents of this email message and any documents attached to it may be privileged and confidential. Any unauthorised use 
is strictly prohibited. If you receive this email in error, please accept my apologies and delete it. Thank you. 
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